NGB-ARH

SUBJECT:  Mobilization/Deployment and Redeployment/ Demobilization Guidance in support of Operation Noble Eagle

Annex 1
MEDICAL AND DENTAL GUIDANCE

NGB-ARH

SUBJECT:  Personnel Policy Guidance (PPG) for Mobilization and Demobilization under the provisions of 10 USC 12302 or 10 USC 12304

Annex 14
List of Entitlements (not all inclusive)


1.  Pursuant to 10 USC 101(a)(13), Definitions, the order to active duty of members of the uniformed services under section 12302 of that title constitutes a contingency operation and warrants additional entitlements as authorized by law for service members participating in that operation.  Members of the National Guard voluntarily ordered to active duty in support of this contingency operation are also eligible for these additional entitlements as they apply in their individual situations.  Orders shall specifically state that an individual is on active duty in support of the contingency operation.

2.  If upon being called to active duty, the Reserve member reports to a location within commuting distance of the member’s home of record, the member is only entitled to active duty pay and allowances.

3.  In the case where the reporting location is not within commuting distance of the member's home of record, the Service Secretary may, IAW Section U7150, paragraph A4 of the JFTR, call the member to active duty in a temporary duty status, so long as the order states the call to active duty is in a temporary duty status.

4.  Selected Reserve Incentives Program (SRIP):

a.  Soldiers’ benefits under the Selected Reserve Incentive Program, which include the Affiliation Bonus, Enlistment Bonus, Reenlistment Bonus, Civilian Acquired Skills Program and Student Loan will not be cancelled or altered because of participation under the authority of Partial Mobilization.

b.  Soldiers, who volunteer under Title 10, Section 12301(d) and are serving on contingency operations Temporary Tour Active Duty (COTTAD) orders in support of a named contingency operation where Partial Mobilization has been declared, are subject to the SRIP policy.

5.  Travel of Family members: Travel of family members at government expense is not authorized unless specifically authorized on individual orders.

6.  Per USC Title 38, section 2301(a), The Secretary of the Army shall furnish a flag to drape the casket of each deceased veteran who (a) was a veteran of any war, or of service after January 31,1955; (b) had served at least one enlistment or (c) had been discharged or released from the active military, naval, or air service for a disability incurred or aggravated in line of duty.  

7.  Military Funeral Honors:  Per guidance in AR 600-25, each service is responsible for providing burial honors, if requested for deceased personnel of that service, including active duty and retired personnel as well as members of Reserve components and veterans.  The following will be observed as minimum support requirements as resources permit, when requested by the next of kin and when sufficient notification is received to plan properly, prepare, and transport the funeral detail to the interment site.  Additional support or assistance may be provided to supplement the minimum funeral support requirements at the discretion of the installation commander.  For a member who dies while on active duty or a holder of the Medal of Honor, there shall be:  pallbearers (six enlisted personnel); a firing squad and a bugler (a tape recording of taps, if bugler is not a available) an officer or noncommissioned officer in charge and a chaplain to attend the funeral.


Table 1  Entitlements under 10 USC 12302 or 12304

	Entitlements
	Under Title 10

	Command and Control
	President

	Who Performs Duty
	(6) Active Component, Reserve Component and National Guard of the (11) United States 

	Where Duty Performed
	Worldwide

	Pay
	Federal Pay and Allowances

	Federal Reimbursement
	N/A Personnel Costs Paid By Federal Funds

	Tort Immunity 
	(4) Federal Tort Claims Act

	Posse Comitatus Act (1)
	Yes; also applies to ODT, ADT and AGR

	Uniformed Services Employment and Reemployment Rights Act (2)
	Yes

	Soldiers and Sailors Civil Relief Act (3)
	Yes

	Discipline
	(5) Uniform Code Of Military Justice

	Involuntary Order To Duty
	(8) Yes

	Voluntary Order To Duty
	Yes

	Disability
	Federal

	Federal Retirement Points
	Yes

	Medical
	Federal

	Exchanges
	Yes

	Commissary
	Yes

	Military Clothing Sales Store
	Yes

	Legal Assistance
	Yes

	Transient Billeting
	Yes

	Military Recreation Facilities
	Yes

	Burial Flag
	Yes

	Post/Base Facilities
	Yes

	Official Library Facilities
	Yes

	Military Red Cross Assistance
	Yes

	Base/Post Theater
	Yes

	Military Burial Assistance
	Yes

	Military Death Gratuity
	Yes

	SGLI
	Yes

	Survivor Benefit Plan
	Yes, with 20 years service, if elected

	VA Medical/Dental Benefits
	If injury or illness is sustained in line of duty or you have achieved status as a Veteran (13)

	TRICARE
	Yes, for dependents, if on AD for more than 30 days

	Space Available Travel
	Worldwide


₁ Posse Comitatus Act (18 USC § 1385 and 831) 
₂ Uniformed Services Employment and Reemployment Rights Act (38 USC §§ 4301-4333)
₃ Soldiers and Sailors Civil Relief Act (50 USC App. §§ 500-548, 560-591)
₄ Federal Tort Claims Act (28 USC §§ 2671-2680)
₅ Uniform Code Of Military Justice (10 USC §§ 800-946)
₆ Active Component
₇ Title 32 USC § 502 (f) (1) With Pay and Allowances Provided by Law

₈ Under Presidential Reserve Call-up (10 USC § 12304); Partial Mobilization (10 USC § 12302); or Full Mobilization (10 USC § 12301 (a)
₉ Stafford Act (42 USC § 5121) For Disaster Related Activities

₁₀ Cooperative agreement if to Perform an Authorized National Guard Function 

₁₁ Title 10 USC §§ 3062 (c) and 8062 (c)
₁₂ Title 32 USC § 502 (f) (2) either with or without pay and allowances 

13 Veteran:  defined as completion of two years of active duty or the full period of initial service obligation or full time period of Presidential call to active duty
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	State Active Duty 


	Title 32
	Title 10

	Command and Control
	State 

Governor
	State 

Governor
	Federal 

President

	Who Performs Duty
	The Militia
	The Federally-Recognized Militia
	(₆)Active Component, Reserve Component and National Guard of the (₁₁) United States 

	Pay
	In Accordance With State Law
	Federal Pay and Allowances
	Federal Pay and Allowances

	Where Duty Performed 
	IAW State Law
	CONUS
	Worldwide

	Federal Reimbursement
	In Accordance with 

(₉) Stafford Act or 

(₁₀) Cooperative Agreement
	N/A Personnel Costs Paid By Federal Funds 
	N/A Personnel Costs Paid By Federal Funds

	Tort Immunity 
	In Accordance With State Law 
	(₄) Federal Tort Claims Act 
	(₄) Federal Tort Claims Act

	Posse Comitatus Act (₁)
	No
	No 
	Yes

	Uniformed Services Employment and Reemployment Rights Act (₂)
	No, In Accordance With State Law
	Yes
	Yes

	Soldiers and Sailors Civil Relief Act (₃)
	No, In Accordance With State Law
	No 

	Yes

	Mission Types
	In Accordance With State Law
	IDT, AT, State AGR and Other Federally Authorized
	ODT, ADT, AGR and As Assigned Subject To Posse Comitatus Act

	Discipline
	State military Code
	State Military Code
	(₅) Uniform Code Of Military Justice

	Involuntary Order To Duty
	In Accordance With State Law
	(₇) Yes
	(₈) Yes

	Voluntary Order To Duty
	In Accordance With State Law
	(₁₂) Yes
	Yes

	Disability
	In Accordance With State Law
	Federal
	Federal

	Federal Retirement Points
	No
	Yes
	Yes

	Medical
	In Accordance With State Law
	Federal
	Federal

	Other Benefits
	In Accordance With State Law
	(₁₃) Federal
	(₁₃) Federal
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	TITLE 32


	TITLE 10

	Exchanges
	Yes
	Yes

	Commissary
	Limited
	Yes

	Military Clothing Sales Store
	Yes
	Yes

	Legal Assistance
	Limited Yes if 15 days of AT or FTNGD
	Yes

	Transient Billeting
	Yes
	Yes

	Military Recreation Facilities
	Yes
	Yes

	Burial Flag
	Yes
	Yes

	Post/Base Facilities
	Yes
	Yes

	Official Library Facilities
	Yes
	Yes

	Military Red Cross Assistance
	No
	Yes

	Base/Post Theater
	Yes
	Yes

	Military Burial Assistance
	Yes
	Yes

	Military Death Gratuity
	Yes
	Yes

	SGLI
	Yes
	Yes

	VGLI
	No
	No

	Survivor Benefit Plan
	Yes, with 20 years service, if elected 
	Yes, with 20 years service, if elected

	VA Medical/Dental
	If injury or illness is sustained in line of duty or you have achieved status as a (₁₄)Veteran
	If injury or illness is sustained in line of duty or you have achieved status as a (₁₄)Veteran

	TRICARE
	30 days coverage for member and family post-release from contingency operations
	Yes, for dependents if on AD, ADSW for more than 30 days

	Space Available Travel
	CONUS/HI/AK/PR/GU/VI

Worldwide if 15 days of AT or FTNGD
	Worldwide


NOTES for previous two charts:

₁ Posse Comitatus Act (18 USC § 1385) 
₂ Uniformed Services Employment and Reemployment Rights Act (38 USC §§ 4301-4333)
₃ Soldiers and Sailors Civil Relief Act (50 USC App. §§ 500-548, 560-591)
₄ Federal Tort Claims Act (28 USC §§ 2671-2680)
₅ Uniform Code Of Military Justice (10 USC §§ 800-946)
₆ Active Component
₇ Title 32 USC § 502 (f) (1) With Pay and Allowances Provided by Law

₈ Under Presidential Reserve Call-up (10 USC § 12304); Partial Mobilization (10 USC § 12302); or Full Mobilization (10 USC § 12301 (a))
₉ Stafford Act (42 USC § 5121) For Disaster Related Activities

₁₀ Cooperative agreement if to Perform an Authorized National Guard Function 

₁₁ Title 10 USC §§ 3062 ( c) and 8062 (c )
₁₂ Title 32 USC § 502 (f) (2) Either With or Without Pay and Allowances 

₁₃ Title 32 Table
₁₄ Veteran, …completion of two years of active duty or the full period of initial service obligation or full time period of Presidential call to active duty   
SUMMARY OF TRICARE BENEFITS

ACTIVATION


STATUS





TRICARE STANDARD OR EXTRA





TRICARE PRIME





POST ACTIVATION





























Federal AD Order


(TTADS, ADSW, EAD)





Yes, if > 30 days, automatic





Yes, if >179 days, must enroll





If contingency operations, 30 days for soldier and family unless employer plan covers earlier





Called to AD under Executive Order 13223





Yes, if > 30 days.  Enhanced benefit: no deductible, liberal NAS and 115% of CMAC





Yes, if > 179 days, must enroll





30 days for soldier and family unless employer plan covers earlier
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Yes, if > 30 days, automatic





Yes, if >179 days, must enroll





If Conops, 30 days for soldier and family  unless employer plan covers earlier





Called to AD under Exec Order 13223





Yes, if > 30 days.  Enhanced benefit: no deductible, liberal NAS and 115% of CMAC





Yes, if > 179 days, must enroll





30 days for soldier and family unless employer plan covers earlier
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