CSRS

INFORMATION FOR DUAL STATUS (MILITARY) TECHNICIANS

Loss of Military Membership for Medical Reasons 

1.  Federal law [32 USC 709(b)] requires dual status (military) Technicians to maintain membership in the National Guard as a condition of continued employment and further requires prompt termination upon loss of military membership [32 USC 709(e)(1)].

2.  You will be entitled to receive a federal civil service disability retirement annuity under the “special provisions” of Public Law 97-253 if you meet all of the following conditions:


a.  You have at least 5 years of creditable CSRS service.

b.  You are separated from Technician service due to loss of military membership for medical reasons. 

c.  You are not eligible for a “Regular Disability Retirement” under the provisions of 5 USC 8337(a).  

3.  The Office of Personnel Management (OPM) is the Agency responsible for all decisions concerning eligibility for and adjudication of civil service retirement benefits.  

4.  Upon separation, the HRO Staffing Specialist will register you in the Priority Placement Program (PPP). The purpose of the PPP is to attempt to place you into a vacant position for which you are qualified at the same grade level within the commuting area of your former position.  You may be hired into the competitive civil service under the PPP.  You cannot be 

retained or “hired” as a competitive in the National Guard Technician program. The National Defense Authorization Act for FY 2000 did amend existing law and recognized the National Guard requires a limited number of NDS (non-dual status) Technicians.  However, we are still on a hiring prohibition because we are in excess of the authorization.   

5.  If you receive an offer through the PPP and decline, fail to reply or indicate in any manner you do not wish to be considered for a vacant position, your wage loss compensation or retirement annuity may be terminated. 

6.  CSRS Computation of Benefits: 

a.  The annuity you are paid if you retire because of disability is the higher of two figures: 

(1) The first figure is the amount of your "earned annuity" (your earned annuity is a percentage of your highest 3 years' average salary) times years of service; or
(2) The second figure is the lower of the following two items: 40 percent of the highest 3 years' average salary or the earned annuity you would get if your length of service were extended to age 60.

EXAMPLES

b.  If you have approximately 22 or more years of creditable Federal service, or you are age 60 or older when retiring, your annuity will usually be the amount under (l).  The "earned annuity" is simply the sum of 1.5 percent of the highest 3 years' average salary (high-3) times the first 5 years of service, plus 1.75 percent of the high-3 times the next 5 years, plus 2 percent of the high-3 times service over 10 years. As an illustration, if you had been employed for 12 years before becoming disabled at age 40 (and assume a high-3 average salary of $20,000), you obtain the "earned annuity"--the amount needed under (l) above--as follows:

	PRIVATE
.015 x 5 years =
.0175 x 5 years = 
.02 x 2 years =
(Earned annual annuity)
	
	7.5%
8.75%
4.0%
20.25% ($ 4,050)


	PRIVATE

Obviously, the earned annuity is less than 40 percent of the high-3. The next step is to compare 40 percent of the high-3 to the computation projecting your service to age 60 to see which is less. To do this, you would add 20 years to the earned annuity computation above (age 60 minus actual 40 years of age in our example = 20). 

	


	PRIVATE
.02 x additional 20 years
(Earned annuity) 
(Projected to age 60)
	
	= 40.0%
+ 20.25%
60.25% ($12,050)


In the example, 40 percent of the high-3 is less than the result obtained by projecting the length of service to age 60, so 40 percent of the high-3 ($8,000 per year) would be payable. This is because of the rule requiring that the lesser of 40 percent of the high-3 or the projected service formula is used.

If you were age 56 at the time you became disabled and had been employed for 24 years, the computation, using the same formula and average salary, would look like this:

	PRIVATE
.015 x $20,000 x 5 years
.0175 x $20,000 x 5 years
.02 x $20,000 x 14 years
(earned annuity)
	
	= 7.5%
= 8.75%
= 28.0%
44.25% ($8,850)



Since the earned annuity is more than the 40 percent figure, there is no need to compare it to the computation projecting your service to age 60. The earned annuity will be used whenever it is more than 40 percent of your high-3.

c.  OPM may require information each year on earnings while you are receiving disability retirement benefits.  Earning capacity is considered restored if, in any calendar year, your income from wages or self-employment or both equals at least 80 percent of the current rate of pay for the position you occupied immediately prior to retirement.  Rate of pay includes locality pay and increases by annual pay adjustments.       

d.  OPM may require medical information each year documenting the fact that your medical condition still exists.

e.  To continue Federal Employees Health Benefits (FEHB) coverage you must have been covered for the 5 continuous years of service immediately preceding retirement or since your first opportunity to enroll.  The cost remains the same and is automatically deducted from your annuity.   

f.  To continue Federal Employees Group Life Insurance (FEGLI) you must have been covered for the 5 continuous years of service immediately preceding retirement or since your first opportunity to enroll.  

g.  If you have been married for at least nine (9) months at the time of retirement, you must either provide your spouse with the full survivor’s annuity or you must have your spouse’s notarized signature waiving the full survivor’s annuity.  By electing a CSRS survivor annuity at time of retirement you establish the right of the surviving spouse to participate in the FEHB program for life.

7.  Timeline for the application and adjudication process may be anywhere from 45-60 days from your actual date of separation from the Technician program.  In some instances it may take longer depending upon the caseload at OPM. 

8.  Point of contact in the Human Resources Office is Nadine Beckim at DSN 476-4284, Comm 626-4284, or e-mail: Nadine.Beckim@me.ngb.army.mil. 

