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MEMORANDUM FOR ALL MENG Technicians and AGR Personnel

SUBJECT:  Nepotism Policy for the Maine National Guard Full-Time Work Force

1.  This memorandum supersedes policy memorandum HRO 10-01, dated 7 October 2009, Subject: Nepotism Policy for the Maine National Guard Full-Time Work Force.  Unless sooner rescinded or superseded, this policy will expire on 27 October 2013.
2.  References:  CFR 310, §101 and 102; 5 USC, Chapter 31 (Subchapter 1), Section 3110.

3.  “Relative” means father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother or half sister.

4.  AGR Personnel:  To preclude the perception of preferential treatment, AGRs will not be assigned to the same unit where an AGR holds, or may hold a direct command or supervisory position over an AGR or Technician who is a relative.

5.  Technician Personnel:
     a. A public official (AGR, Technician or State Employee) may not take, recommend or approve any personnel action on a relative.  Personnel actions may be taken, recommended or approved by a subordinate of the official if the official is in no way involved in the action.  Authority for such actions must be delegated to lower or higher officials.  This delegation will be in writing, and placed in the official personnel folders of all involved employees, as a temporary record.

     b. “Personnel actions” are defined as:  An appointment, promotion, disciplinary or corrective action, detail, transfer or reassignment, reinstatement, restoration or reemployment, performance evaluation, decision concerning pay, benefits or awards, and other significant changes in duties or responsibilities which are inconsistent with the employee’s salary or grade level.

6.  Questions regarding the above should be directed to either LTC Tibbetts (Technicians), 430-6011, or CW3 Perry (AGRs), 430-6023.
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