FERS Retirement Table    Revised: 8 March 2011
	FEATURE
	

	 OPTIONAL  
Voluntary 
5 USC 8412 (a)(b)(c)
	Unreduced benefits payable at *MRA with 30 years of service, at age 60 with 20 years of service and at age 62 with 5 years of service.  FERS Annuity Supplement is payable on unreduced benefits beginning at MRA through age 62. 

Reduced benefits payable at MRA with at least 10 but less than 30 years of service.  The reduction is 5% per year under age 62.  No FERS Annuity Supplement is payable.  

	DISCONTINUED SERVICE 
Involuntary  
(loss of military membership)
5 USC 8412 (f)
	Unreduced benefits payable at the following age and service combinations:


             Age 50 with at least 20 years of service


             Any age with at least 25 years of service
Payment of FERS Annuity Supplement begins at MRA and continues thru age 62. 

	EARLY
Involuntary 
(loss of military membership)

5 USC 8414 (c)(1)
	Applies to FERS Technicians hired ON OR BEFORE 10 February 1996.  

Unreduced benefits are available at the following minimum age and service combinations:


             Age 50 with at least 25 years of service 
Prior service creditable under FERS may be used to meet minimum service criteria.
Immediate payment of the FERS Annuity Supplement is authorized.

	EARLY 

Involuntary 
(loss of military membership) 
5 USC 8414 (c)(2)
	Applies to FERS Technicians initially hired AFTER 10 February 1996.  

Unreduced benefits are available at the following minimum age and service combinations:


             Age 50 with at least 20 years of service as a military technician


             Any age with at least 25 years of service as a military technician 

Credit for prior military service cannot be used to meet the minimum service criteria but will be used for annuity computation purposes.  Immediate payment of the FERS Annuity Supplement is authorized. 

	DEFERRED 

(leaving federal service with delayed benefit payments)


	Unreduced benefit available at the following age/service combinations:


              At MRA with 30 years of service or more.  
                            At age 60 with 20 years of service or more.  

                            At age 62 with at least 5 years of civilian service. 

Reduced benefit available at MRA with at least 10 years of service.
No FERS Annuity Supplement is payable on a deferred retirement.

	DISABILITY 
(based on medical condition)
5 USC 8451(a)(1)
	Employee must have a minimum of 18 months of creditable civilian service and based on employee’s own application be found medically disabled by the Office of Personnel Management under 5 USC 8451(a)(1) .  Those who apply for FERS disability benefits must simultaneously apply for Social Security disability benefits.  No Annuity Supplement is payable.   

	DISABILITY 

(Special retirement for National Guard Technicians based on loss of military membership due to medical disqualification for worldwide deployment)
5 USC 8456(a)(1)(3)
	Employee must have a minimum of 18 months of creditable civilian service.  Eligibility for disability benefits is based on employee’s separation from employment as a military Technician by reason of medical disqualification from  military service and not found disabled under 8451(a)(1)(B).  Those who apply for FERS disability benefits must simultaneously apply for Social Security disability benefits.  No Annuity Supplement is payable.  A TECHNICIAN ELIGIBLE FOR EARLY RETIREMENT UNDER 5 USC 8414(C) ABOVE SHALL NOT BE ELIGIBLE TO RETIRE ON A DISABILITY UNDER THIS SPECIAL LAW.  

	Social Security Retirement Benefits      
	Monthly benefits payable if you are retired and at least age 62.  Replaces the FERS Annuity Supplement paid by OPM that automatically ceases on your 62nd birthday. 

	Thrift Savings Plan (TSP)  Tax deferred investment program


	Employees may contribute up to the IRS maximum annually with matching government contributions up to 5 percent.  Automatic government contribution of 1 percent whether or not employee contributes plus up to 4 percent match based on employee contributions.


*MRA refers to Minimum Retirement Age

If you were born:  
Your MRA is:       

      FERS is a three-tiered retirement plan with three sources of income: 

Before 1948

55




1.  FERS Basic Benefit (1% of high-3 x # of years service) 
In 1948


55 & 2 months



2.  Thrift Savings Plan (TSP) (tax deferred savings)
In 1949


55 & 4 months



3.  Social Security Benefits (at age 62 or if disabled)
In 1950


55 & 6 months

In 1951


55 & 8 months

In 1952


55 & 10 months

In 1953 thru 1964
56

In 1965


56 & 2 months

In 1966


56 & 4 months

In 1967


56 & 6 months

In 1968


56 & 8 months

In 1969


56 & 10 months


In 1970 and after

57 


Questions may be directed to Nadine Beckim 430-6013 or Esther Varney 430-6020
