FIVE YEAR PRE-RETIREMENT WINDOW FOR FERS TECHNICIANS
If you are a FERS Technician approaching what may be your pre-retirement "5 year window" there are questions you should be asking yourself.       

1.  THRIFT SAVINGS PLAN (TSP).  Am I contributing the maximum amount I am able to my TSP tax-deferred savings account?  Am I eligible to make TSP Catch-up Contributions?    


Although voluntary, keep in mind this is an important tier of the Federal Employees Retirement System (FERS).  If you do not contribute at least 5% of your basic pay to TSP, you are losing valuable government matching contributions plus interest on those contributions.  You are eligible to contribute annually up to the IRS maximum allowable amount, currently $16,500.00.

Eligibility for Catch-up Contributions: You are eligible as long as you are: 

· In pay status (cannot be separated from service or in non-pay status); and

· Contributing either the maximum TSP contribution percentage or an amount which will result in  your reaching the elective deferral limit by the end of the year; and

· At least 50 years old in the year the catch-up contributions are made; and

· Not in the 6-month non-contribution period following receipt of a financial hardship in-service withdrawal.

2.  FEDERAL EMPLOYEES HEALTH BENEFITS (FEHB).  Do I meet the conditions to carry my federal health insurance into retirement?  You may continue federal health insurance coverage only if you meet the following conditions:


a.  You must retire on an immediate annuity.   


b.  You must be covered under FEHB when you retire.  


c.  You must have been continuously covered under FEHB, TRICARE, or CHAMPUS for five (5) full years immediately before retiring; or, since your first opportunity to enroll.
3.  FEDERAL EMPLOYEES GROUP LIFE INSURANCE (FEGLI).  Do I meet the conditions to carry FEGLI (term life insurance) coverage into retirement?  You may keep your basic and optional life insurance in retirement if all of the following conditions are met: 

a.  You must retire on an immediate annuity.

b.  You must be covered under FEGLI when you retire. 


c.  You must have been insured for the five (5) full years immediately preceding retirement or the full periods of service when coverage was available if less than 5 years.


d.  There are no exceptions.

4.  Active Military Service.  Do I have documented periods of active duty performed prior to or during my Technician employment for which I have not paid a deposit?

All post-1956 military service must be covered by a deposit to receive credit under FERS rules for any purpose.  The decision to pay or not pay a military deposit affects all dual status (military) Technicians.  

For military service performed under Title 10 BEFORE you are first hired as a federal employee, the military deposit owed will equal 3% of the military basic pay earned for the period of active duty, plus interest.  

For military service performed AFTER you are first hired as a federal employee and that meets all three of the following requirements: 


(1)  It is full-time active duty service.


(2)  It interrupts federal civilian service which is creditable under FERS.


(3)  It is followed by reemployment on or after 08/01/1990, based on restoration rights under Chapter 43, title 38, U.S. Code.

The amount owed is the LESSER of the following two computations:   


(1)  3% of the military basic pay received while performing the military service.


(2)  0.8% of civilian (Technician pay) during the same period. 

Generally, a military deposit is recouped within the first year of retirement and continues to pay a benefit for your lifetime and that of your survivors.  The longer you wait to make the deposit, the more interest continues to accrue.  Upon separation from federal service, if you are not eligible for an immediate annuity and you request a refund of your FERS retirement contributions, the amount refunded will contain all full and partial military deposits paid.
All deposits must be paid prior to your separation from federal service.  You should apply and pay a deposit immediately upon completion of active duty and return to Technician status.  Don’t wait.  Each deposit must be applied and paid for separately and it takes several months to process each deposit.        

5.  Nondeduction (FICA) Service.  If any period of your federal service was performed as a “temporary” Technician prior to 1/1/1989, have you considered paying a deposit to the Office of Personnel Management (OPM)? 

Nondeduction or FICA service performed when in temporary technician status is a period of federal service during which you paid into Social Security only.  You did not pay into the Federal Employees Retirement System (FERS) during this period of service.  In order to have a period of FICA service creditable for any purpose you must pay a deposit.  
Only FICA service performed prior to 1 January 1989 can be creditable with a paid deposit.  FICA service performed after 12-31-1988 can never be creditable and no deposit can be made.  
6.  Social Security.  Are you receiving benefit estimates from Social Security?  

If not, you should obtain Form SSA-7004-PC, Request for Earnings and Benefit Estimate Statement.  Contact a representative in your local Social Security Office or visit their website at http://www.ssa.gov.  
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