Noncompetitive Veterans' Recruitment Appointment (VRA):

FACT SHEET

A noncompetitive appointment under special authority is one such as the Veterans Recruitment Appointment (VRA) authority. Eligibility under this special authority gives veterans a significant advantage over others seeking to enter the Federal service in that they do not compete with them.

Veterans' Recruitment Appointment (VRA):

· The VRA is a special authority by which agencies can appoint an eligible veteran without competition to GS-11 or equivalent. The VRA is an excepted appointment and after 2 years of satisfactory service, the veteran is converted to a career or career-conditional appointment in the competitive service (Note: noncompetitive temporary or term appointments do not lead to career jobs).
· The veteran must meet the basic qualification requirements for the position.
· There is no minimum service requirement, but the individual must have served on active duty (not for training or inactive duty as a Reservist).
· Individuals with less than 15 years of education must agree to participate in a training or education program.

Eligibility Criteria:

a. Disabled veterans; or

b. Veterans who served on active duty in the Armed Forces during a war or in a campaign or expedition for which a campaign badge has been authorized; or

c. Veterans who, while serving on active duty in the Armed Forces, participated in a US military operation for which an Armed Forces Service Medal was awarded; or

d. Veterans recently discharged or released from active service with other than a dishonorable discharge within the last three years. The Veterans Recruitment Appointment date for a recently separated veteran must occur before the end of the 3-year eligibility period and may not be extended. (Note: Veterans claiming eligibility on the basis of service in a campaign or expedition for which a medal was awarded must be in receipt of the campaign badge or medal.)

This type of appointing method is convenient for both the agency and veteran; its use is discretionary. An agency that wants to hire using this authority can simply appoint the eligible veteran to any position for which the veteran is qualified. Veterans' preference applies when making appointments under this special authority if there are two or more candidates and one or more is a preference eligible. This authority provides for the noncompetitive conversion to the competitive service after a suitable period of satisfactory service.

For more information please click on http://opm.gov/veterans/html/vetsInfo.asp to find the VetsInfo Guide. It explains briefly how the Federal employment system works and how Veterans’ preference and the special appointing authorities operate within that system. The handbook was designed to help veterans understand the entitlements they have earned.

